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THE GOOD OLD 
Vanaman, 40 years; Samuel Johnson, 50 years; Sebastian 
Leuci, 35 years and Mike Yanniello, 35 years discuss the 


“good old days’’ 


while waiting 


(Left to right) Alfred 


for Transportation 


Commissioner David J. Goldberg to begin ceremonies 
commemorating their length of service. 


DOT Administrators 
Received Certificates 


Three Transportation Department 


administrators ‘received 
completing a_ five-day 
Seminar in Princeton. 

Mrs. Thelma P. Sharp, 
Civil Service President, 
presented certificates to 
Arnold Hodes, Supervising 
Internal Auditor; William F. 
Hein, Special Services 
Supervisor in Public 
Transportation; and Stephen 
Link, Route Location Bureau 
Chief in Planning. 

The three men joined 28 
Other, top level 
administrators from 
throughout state and local 
governments for the five-day 
seminar. 

The program began with 
an evening session in which 
the men were separated into 
small groups to discuss a 
hypothetical management 
problem; in the morning the 
whole class discussed its 
possible solution. Formal 
classes were held in the 


certificates recently for 
Management Training 


mornings and afternoons; 
informal groups gathered in 
the evenings to discuss the 
applications of the day’s 
instruction to their own 
particular operations. 

At the presentation of the 
certificates, Mrs. Sharp 
remarked: ‘‘This seminar 
does not pretend to give you 
nicely packaged answers to 
your administrative 
problems, but if we have 
helped you to define these 
problems more clearly, if we 
have helped you to perceive 
the right questions to ask, 
and if we have helped you to 
understand better the scope 
and depth of the problems 
faced by your fellow 
administrators in other 
agencies of government at all 
levels, then we will consider 
our efforts successful.” 


HPSS Wins 
Hiway Mixed 
League 


The Commissioner Palmer 
Trophy, given annually to 
the winner of the Highway 
Mixed Classic League, was 
awarded during banquet 
ceremonies last week to the 
Highway Planning Survey 
Sections (HPSS). 

The event marked the 
third consecutive year that 
HPSS won the league 
championship; the trophy 
now becomes the team’s 
permanent possession. 

Attended by league 
members and their guests, 
the banquet also honored 
high scorers. In the women’s 
division, Lorraine Bombery 
won the A section with a 169 
average. B section winner 
was Joan Matlack with a 136 
average. 

Joe Rohe led the A section 
men in scoring, averaging 
183. B section leader, Ed 
Baker, averaged 168 while 
the C section title was 
captured by Ralph Dello 
Margio, 163 average. 

Members of the winning 
HPSS team were Captain 
Walt Hutchinson, Bill 
Hutchinson, Bob Cook, Tony 


DeLucia, Joe Natale and 
Mary Hill. 
Cost Accounting, the 


second half winner, captured 
high team average with 840. 
HPSS beat Cost Accounting 
in the championship roll-off. 

Commissioner David J. 
Goldberg will donate a new 
trophy next year to replace 
the Palmer Trophy. 


SPECS. MAILED 

All maintenance foremen 
and assistant foremen have 
been mailed job specifi- 
cations for men assigned to 
them. 

The mailing, according to 
Mr. Combs, Director of 


Personnel, will now give the 


foremen full information 
about the required duties 
and functions for each 
member of their crew. 

The idea originated at a 
recently held Foreman’s 
Academy where Personnel 
agreed to mail job 
specifications. 


Comm. Lauds 
Employees 


Transportation Commis- 
sioner David J. Goldberg 
commended Department 
employees at headquarters 
last week for their conduct 
during a bomb scare on June 
os 

Department officials were 
informed of the bomb scare 
possibility and as a 
precautionary measure, 
evacuated all employees 
from the headquarters 
building. 

“T want to commend the 
various Divisions and the 
employees of the Department 
on the way they conducted 
themselves during this 
emergency, the speed with 
which they left the building, 
and their patience,” stated 
Commissioner Goldberg. 

The building was 
evacuated for nearly one 
hour as local and state police 
officers combed the building 
for the alleged bomb. 
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Obviously taking their cue 
from William Shakespeare’s 
“A Comedy of Errors,” 
Industrial Engineering and 
Maintenance Engineering 
met on the softball field 
earlier this month. 

While Industrial 
Engineering somehow eked 
out a 26-16 win, it’s not who 
won, but how the game was 
played. 

Oh! How the game was 
played! Flawless fielding on 
the part of both teams 
yielded only 57 errors. One 
conservative estimate 
totalled base hits also at 57, 
but another eye witness 
debates that many errors 
were called base hits so 
players could fatten their 
batting averages. 


It was not known at press 


time whether another of 
these spell-binding games 
was planned. Confidential 
informed sources at the 
Trenton Farmer’s Market 
have stated, however, that 
Jack Dunn of Maintenance 
has been asking for old peach 
baskets. 

Readers — take heart! 
Shakespeare also wrote 
‘“All’s Well That Ends Well.” 
Literally translated, this 
means the losers bought the 
beer! 


Service 


Awards 


Jack Andrews, 
Maintenance and 
Equipment Division Director 
went into the field late last 
month to present three 


District Four employees with 
30 year 
awards. 


length of service 


Hearon 


Trimble 


Kaenzig 


Those presented awards 
were: John Trimble, 
Maintenance Man II from 
Pomona; Luther Hearon, 
Truck Driver from Cape May 
and Wilbert Kaenzig, Truck 
Driver from Vineland. 


Cahill 
Elected 


Fred Cahill, Senior 
Personnel Assistant, has 
been elected to the board of 
directors of the National 
Association of Suggestion 
Systems’ Philadelphia 
Chapter. 

An international 
organization, NASS was 
formed in 1942 to encourage 
the exchange of ideas 
relating to suggestions 
systems and their 
administration. The 
association now boasts a 
membership of over 1,000. 

Mr. Cahill has been with 
the Department for seven 
years. He is a 1959 graduate 
of Rider College. He 
represents the Department in 
the association. 


Transfer Regulations 
Explained By M¢Glone 


Regulations concerning employee transfers 


have been 


re-emphasized by 


Administration 


Director Bernard M. McGlone. 


In a letter to division and 
bureau heads, Mr. McGlone 
outlined the standard 
procedure: 

“An employee who desires 
a transfer (either within the 
Department or between 
Departments) must first 
obtain approval of both the 
immediate supervisor and 
the division head. The 
Division of Personnel will 
only approve transfers if this 
condition is fulfilled.” 

The letter pointed out that 
should a division head not 
approve the transfer, an 
employee could request an 
interview with the Personnel 
Director to discuss the 


Assistant Commissioner 
for Highways Russell H. 
Mullen congratulates 
George P. Washington, Jr. 
on becoming the latest 
graduate from the 
Department’s Civil 


Technology Program. 
Mr. Washington began 
his career with the 


Department in 1961 as an 
engineering aide. He is 
currently a senior 
Materials Engineer in the 
Materials Division. 

The Civil Technology 
Program is now accepting 


problem. The Personnel 
Director, if he finds 
justification for the transfer, 
would then try to resolve the 
problem with the division 
head. 

If the transfer cannot be 
settled through these 
procedures, the employee 
may enter a_ grievance 
through the proper channels. 

According to Mr. 


McGlone, this procedure will 
insure fairness to both the 
division and the employee, 
and will prevent the division 
from sacrificing efficiency or 
effectiveness by the loss of 
critical personnel. 


applications from 
engineering aides, highway 
inspectors and draftsmen. 
The tuition-free five year 
evening course enables 
employees in these titles to 
become eligible for 
professional engineering 
positions. 

A brochure describing 
the program is available 
from the Training Section, 
(609) 292-5710. Applications 
are available from training 
coordinators and should be 
filed by July 15 to ensure 
placement in the class. 


Patsy DeRogatis — Maintenance 

“I sure hope they don’t print this picture. I told my wife Iwas 
. a Highway Engineer.” 

Rich Kirkham — Appraisal-Review R. O. W. 

“Boss, what'll I do with the extra dirt??? ...”’ “Dig another 

hole, Stupid.” 

Ruby Lee — Right of Way 

“Tt would be easier if they had joined the credit union.” 

A. W. Roberts — Research & Evaluation 

“They should invent some kind of machine...” 

Fan Melton — Research & Evaluation 

“Tt’s a red treasure chest with a skull and crossbones.” 

B. Wenghofer — Cherry Hill R. O. W. 

“You say my driveway is now the OFF ramp for interstate 

Route 295! This may hurt my business as a funeral director.” 

D. H. Farries — Survey & Plans Haddonfield 

“Twas told I'd goin the hole on this job.” 

Vincent Mataliano, Jr. — Equipment 

“Let’s look sharp, fellas, here comes the foreman!” 

Joe DeMemmo, Jr. — Federal Aid Secondary 

“T don’t know what goes here, but someone told me to dig a 

hole, so I dig.” 

Iris Higgins — Materials 

“Tl find that nickel, if Ihave to dig all day.” 


Send your humorous caption to the Tran- 


sporter, Room 145, Trenton. 


Safety 
Thoughts 


Habits of Mind are Made ! 
the Cause of Thoughts. 
Careless thoughts make us 
forget where we are or 
what we are doing. The 
time to think safety is 
before an accident 
happens. 

To Be Safe Means Happiness 
to Ourselves and Family. 
Safety and accident 
prevention is no longer an 
experiment. It has taught 
us to place a greater value 
on human life. To train 
our minds to guard against 
hazards, the danger of 
painful injuries, loss of life 
and property. We can 
overcome the plague of 
accidents by sticking to 
safety, day and night, 
month by month, year by 
year. Form the habit of 
thinking and acting safely 
and we can protect 
ourselves. Then we can 
remain well, strong and 
free from injury. 


OBITUARIES 


May 13 

NOVAK, Seymour Sr. 
Truck Driver 
Maintenance 


May 25 

HARRIS, J. Albert 
Prin. Engin. Aide 
Materials 

May 29 

WATSON, James L. 
Truck Driver 
Maintenance 


May 31 
GARIBALDI, 
ASS.) DIESE. 
Maintenance 


Dominick 
Supv. 


June 1 

APPLEGATE, Russell 
Radio Dispatcher 
Maintenance 


June 2 

KLEIN, George P. 
Maint. Man I 
jfaintenance 


Savings Bonds 


STATE CHAIRMAN 
STATE COORDINATOR 


DEPARTMENT CHAIRMAN 


David J. Goldberg 
Joseph A. Combs 
Paul DeHaas 


REPORTING UNIT ts 

AERONAUTICS LOU 
ADMINISTRATION 10U 
PERSONNEL 92 
LOCAL GOVERNMENT AID &/ 
DATA PROCESSING 8¢ 
INVESTIGATIGN & SECURITY eZ 
PUBLIC INFORMATION él 
PUBLIC TRANSPCRTATION 75 
RIGHT OF WAY Ta 
AUDITING & ACCOUNTING 70 
CENTRAL SERVICES 70 
MATERIALS 68 
LEGAL 65 
CONSTRUCTION 64 
MAINTENANCE & EQUIPMENT 64 
RESEARCH & EVALUATION Sy) 
DESIGN 53 
TRAFFIC ENGINEERING 53 
PLANNING 48 


Tuition Assistance 


For the purpose of 
enhancing employee 
knowledges and skills, the 
Transportation Department 
has a Tuition Assistance 
Program which reimburses 
the employee (pending the 
availability of funds and 
compliance with the rules 
and regulations under the 
Tuition Assistance Program) 
for successful completion of 
approved courses. 

The following rules and 
regulations govern. tuition 
assistance: 


PERMANENT STATUS 


Applicants must have 
permanent status 
(unclassified postions are 
considered permanent) and 
must demonstrate through 
their work performance an 
interest in Department goals 
and a State service career. 

Graduate study requests 
will rievcer vert 1st 
consideration. 

Only those courses which 
bear a definite relationship 
to the applicant’s work and 
to the current or projected 
needs of the Department will 
be considered under this 
program. Courses requested 
must be job related. 


ENGINEERING 


Tuition assistance is 
available to those capable of 
taking engineering courses in 
a regular four year degree 
program. Tuition assistance 
will not be available for two 
vear terminal programs 
leading to an associate 
degre: 

If an applicant requests 
reimbursement for a course 
or courses being offered by 
the Department at the time 
of the request, for example 
courses being offered in the 
Civil Technology Program or 
in various other programs, 
the applicant must then take 
advantage of such courses 
instead of requesting tuition 
assistance, 

If the requested tuition 


assistance involves time off 
from an employee’s work 
situation, it must be 
approved by the employee’s 
Division Director, the 
Personnel Division Director 
and the Director of 
Administration (whether the 
requested time off be with 
pay or without pay shall be 
decided at that time). 

If -a request for tuition 
assistance is submitted and 
approved and the employee 
should leave the 
Department’s employ before 
successfully completing the 
couse, he will no longer be 
eligible for reimbursement. 


CENTRAL ACCOUNT 


There will be a central 
account for tuition assistance 
with sufficient funds to meet 
all requests. 

Under the regular Tuition 
Assistance Program an 
employee can receive 100% 
reimbursement each 
semester for reasonable 
tuition as determined by the 
Training Officer. A grade of 
C and above will be 
considered satisfactory. 


NON-REFUNDABLE 


For those employees who 
request regular tuition 
éssistance, no registration 
fees, lab fees, textbook or 
transportation costs are 
refundable. However, those 
employees attending courses 
under scholarships or any 
reimbursement program are 
eligible for refund of fee, 
textbook, and transportation 
costs of up to $100 per 
semester. 

All requests for tuition 
assistance must be 
submitted on a Staff 
Training Request, completed 
by the Division Director, 
Bureau Head, or Training 
Representative, and 
forwarded to the Training 
Section, in quadruplet, at 
least twenty working days 
prior to the date of course 
commencement. 


Suggestion Awards 
Benefits Employees 


The New Jersey State Employee’s Awards 
Program, established by Executive Order in 1952 
and legislated in 1953, is designed to increase State 
government efficiency and economy and to reward 
individual employees for their suggestions. 


A suggestion should be 
either a new or better way of 
performing any operation of 
State government. To win 
awards, suggestions must be 
specific. 

Although suggestions may 
be submitted on a plain sheet 
of paper, it is recommended 
that a “Suggestion Form” be 
used. Only one suggestion is 
to be written on each form. 
The suggestion is to be stated 
clearly with an explanation 
of what the proposal will 
accomplish. The suggestion, 
sealed in an envelope, should 
be mailed to: 

New Jersey State 
Employees’ Awards Program 
Department of Civil Service 
State House 

Trenton, New Jersey 08625 


Your suggestion will be 
acknowledged by the 
program supervisor, 
numbered and placed in a 
confidential file. The 
suggestion, with your name 
removed, will be investigated 
by an appropriate depart- 
mental awards committee. 
Their recommendations will 
be forwarded to the State 


GRADUATES — Recent 
Personnel Division 
graduates of the extension 
course of Civil Service 
Administration are shown 
with Mr. Thelma P. Sharp, 
Civil Service President. 
Graduates are (left to- 
right): Sam Altobelli, 
Cathie Minehart, Dan 


Awards Committee for final 
determination and you will 
be advised of the action 
taken. 

Awards range from $10.00 
to $2500.00. The amount is 
calculated at 10‘: of the first 
year’s net saving’s, subject to 
above limits. Where the 
benefit is intangible the 
award will be based upon 
importance, ingenuity and 
other factors. 

A suggestion remains 
eligible for an award if it is 
adopted within two years 
after it is received. If it is not 
adopted within two years, it 
must be resubmitted in 
writing to be eligible for 
another two years. A 
suggestion which is made 
verbally to an operating 
agency and is adopted must 
be submitted in writing 
within six months of 
adoption or it will not be 
eligible for an award. 

If you have any questions 
concerning the suggestion 
program, call the Employee 
Relations and Services 
Section, (609) 292-3059. 


Petchel, 


Ray Risoldi, Al 
Lane, Civil Service’s Bill 


Druz, Mrs. Sharp, Civil 
Service’s Morris Ianni, Bill 
Russell and Dick Smith. 
Missing from the picture is 
Ernie Coluccio. 

The ten week course was 
held at Rutgers, the State 
University. 


